
Agenda item:  5.B.1. 

 UNF Board of Trustees 

 April 18, 2002 

 

Issue:   Tenure Nominations  

 

 

Proposed action: Approve tenure nominations 

 

 

Background information: 

 

Under the Florida Board of Education, an individual could achieve tenure in three distinct ways:  

1) tenure decision, 2) transfer of tenure, and 3) tenure upon appointment. 

 

Tenure decision is by far the most common.  An individual is hired typically as an Assistant 

Professor.  After 6 years one goes through a review to determine if tenure is to be awarded on the 

basis of meritorious performance.  At the University of North Florida the candidate is evaluated 

by his or her department colleagues, the department chair, the college dean, a university central 

committee, and the provost.  On the basis of these recommendations the President made a 

recommendation to the Florida Board of Education. 

 

Transfer of tenure occurs when an individual is tenured at one of the Florida public institutions 

and is hired into a similar position at another public institution.  The hiring institution must agree 

to the transfer of tenure. 

 

Tenure upon appointment is rare.  It is restricted to the hiring of senior administrators and 

distinguished faculty.  In all cases the person is carefully reviewed by the UNF administration.  

The candidate must receive a positive vote from the relevant disciplinary department, even if the 

appointment is in an administrative capacity.  UNF agrees to award tenure as a condition of 

appointment in order to be competitive in hiring these individuals. 

 

Using the first route to tenure described above and pursuant to FBOE Employment Rule 6C-

5.940 and University rules, policies and procedures for granting of tenure, UNF is nominating the 

faculty listed on the attachment.   

 

 

 

 

 

Supporting documentation: Yes 

 

 

 

 



Item 5.B.1. 

 

UNIVERSITY OF NORTH FLORIDA 

TENURE NOMNATIONS 

 

 

Name     Rank   Department 

College of Arts and Sciences 

Stuart Chalk    Associate Professor Chemistry 

Matthew Corrigan   Associate Professor Political Sciences & Public Admin. 

John Eisler    Associate Professor Psychology 

Thomas Pekarek   Associate Professor Chemistry 

Peter Wludyka    Associate Professor Mathematics & Statistics 

 

College of Business Administration 

David Jaeger    Associate Professor Accounting & Finance 

 

College of Computing Sciences & Engineering 

Sanjay Ahuja    Associate Professor Computer & Information Sciences 

 

College of Health 

Lillia Loriz    Associate Professor Nursing 

Judy Perkin    Professor  Public Health     

 

 

 

 

 

 

 

 

 

 

  





TENURE 

Provides for the annual reappointment of a 

faculty member until voluntary resignation, 

retirement, removal for just cause, or layoff. 

 

 Held as a ranked faculty member in a 

department and does not extend to administrative 

appointments. 



ELIGIBLITY 

Faculty at the ranks of assistant 

professor, associate professor, and 

professor are tenure-earning. 

 

Faculty assigned as instructors, 

lecturers and visitors are not tenure 

eligible. 



PROCESSES FOR AWARDING 

TENURE 

Tenure Review During 6th Year of 

Employment 

 

Transfer of Tenure from another Florida 

public institution 

 

Tenure as a Condition of Employment 

 



TENURE DECISION 

 Based upon meritorious performance 
during tenure-earning service. 

 

 Based upon established written criteria. 

 

 Other considerations 
 Annual performance evaluations 

 Needs of department, college, and university 

 Contributions of the employee to the employee’s program, 
department, and college 

 Contributions the employee is expected to make to the 
institution 

 



UNF TENURE CRITERIA 

Excellence in Teaching 

 

Excellence in Scholarship 

 

Continuing Meaningful Contributions in 

Service 



TENURE REVIEW PROCESS 

Multi-Level Review Process 

Department Committee 

Department Chair 

Dean 

University Promotion and Tenure 

Committee 

Provost 

President 



AWARD OF TENURE 

 The recommendation of an employee for 

tenure shall signify that the President is 

satisfied that the employee will continue to 

make  significant professional contributions to 

the University and the academic community. 

 

 Upon recommendation by the President and 

approval by the Board, tenure shall be 

awarded.  



TENURE STATISTICS 

  2002 – University P&T Committee 
recommended 7 of 10 candidates for tenure.  
The Provost concurred. 

 

 2001 – University P&T Committee 
recommended 9 of 9 candidates for tenure.  
The Provost and President concurred. 

 

 2000 – University P&T Committee 
recommended 2 of 5 candidates for  tenure. 
The Provost and President concurred. 



FACULTY ATTRITION 

 
 Approximately 48% of tenure-earning faculty 

leave the institution prior to the tenure review.   

 

 Tenure is also not a guarantee of life-time 

employment.  Since 1996, UNF has 

successfully terminated the employment of 4 

tenured faculty members because of just 

cause.   



TENURE 

The decision to award tenure is the most 

significant decision that the University 

will make in regard to a faculty member. 

The University takes it responsibilities in 

this regard most seriously.   
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